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ARTICLE I - A Iicable Law
 
This agreement. and all of the rights and obligations defined herein and hereunder. is 
reached between the parties under and pursuant to Article 14 of the Civil Service Law 
of the State of New York (Public Employees' Foir Employment Act), and nothing 
contained herein shall be construed to prevent the Board or its officers from the 
discharge of their duties and responsibilities in accordance with Section 1709 of the 
New York State Education Law unless such poiicies or procedures have been 
specifically altered by the terms of this agreement, 
ARTICLE II - Reco nilion 
A,	 The Board of Education of the Eastchester Union Free School District, Eastchester, 
New York (hereinaffer referred to as the "District"), recognizes the Civil Service 
Employees Association, Inc" Local 1000, American Federa~on of State, County 
and Municipal Employees, AFL-CIO, Westchester County Local 860, the 
Eastchester Union Free School District Unit. (hereinafter referred to as the 
"Union") as the sole and exclusive representative for the custodial and 
maintenance personnel of the District, 
S,	 The District agrees that the Union is the sole and exclusive representative for the 
employees described in Section "A" for the purpose of collective bargaining 
and adjusting grievances and the date of recognition of the status for the CSEA 
unit shall be for the maximum period described in Article 14, Section 208 of the 
Civil Service Law, 
C.	 The employer shall deduct regular Union membership dues and insurance 
premiums when authorized, Said deductions and premiums shall be remitted to 
the designated agent specified by the Union, The employer, during the term of 
this agreement, shall not deduct dues for any other labor organization which 
may wish to represent members of 1tlis group covered under this contract, 
D,	 The Union agrees that there shall be no strike or slowdown of work or any other 
stoppage or interference, total or partial. 
ARTICLE III - Salaries 
A.	 The saiary schedules for custodiai and maintenance personnel are appended 
hereto. The Appendix contains the July 1. 2007-June 30, 200B; July 1. 2008-June 
30, 2009; July 1, 2009-June 30, 2010: July 1. 2010-June 30, 2011 and July 1. 2011­
June 30, 2012 salary schedules, 
1.	 Effective July I, 2007, each step of the salary schedule in effect shall reftect a 
three point three five (3,35%) percent increase, Any employee due an 
increment for that year shall advance accordingiy (see Appendix C), 
2.	 Effective July 1, 2008, each step of the salary schedule in effect shall reflect a 
three point three five (3.35%) percent increase. Any employee due an 
increment for that year shall advance accordingly (see Appendix C). 
3.	 Effective JUly 1, 2009, each step of the schedule in effect shall refiect a three 
point five five (3.55%) increase. Any employee due an increment for that 
year shall advance accordingly (see Appendix C). 
4.	 Effective July 1. 2010, each step of the schedule in effect sholl reflect a three 
point five five (3.55%) percent increase. Any employee due an Increment for 
that year sholl advance accordingly (see Appendix C). 
5.	 Effective July 1. 2011, each step of the salary schedule in effect shall reflect a 
three point five five (3.55%) percent increase Any employee due on 
increment for that year sholl advance accordingly (see Appendix C). 
6.	 The Cleaner/Custodial Worker salary schedule will be separated into two 
salary schedules. 
7.	 The Custodial Worker, Head Cusfodial Worker, Senior Custodial Worker, 
Electrician/Carpenter/Plumber. Maintenance Foreman and Maintenance 
Laborer. schedules will reflecf a $500 Increase before the above 
percentages are applied. 
8.	 An additional step will be added to the Head Custodial and 
Electrician/Carpenter/ Plumber salary schedules (#13) to create a 13 step 
schedule and steps will be re-numbered 1-13 (AB,C, 1-9 currently). Value of 
additional step will be $1.200 over current step 9. (Note: Head Custodial and 
Electrician/Carpenter/Plumber salary schedules had 12 steps, while all other 
Cleaner/Custodial salary schedules has 14 steps). 
B. Ten-month employees' salaries are included in Appendix C. 
C.	 1. Effective July 1, 2007 a longevity increment of $700.00 shall be awarded at the 
completion of one year on Step 13. An additional longev,ty Increment of 
$550.00 shall be awarded at the complefion of 6 years on Step 13. An 
additional longevity incremenf of $550.00 shall be awarded at the completion 
of 11 years on Step 13, and an additional longevity increment of $725.00 shall 
be awarded at the completion of 16 years on Step 13 (see Appendix A). 
Longevity amounts remain constant over the life of the contract. 
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2.	 Full longevity increments will be awarded to full-time ten (10) and twelve (12) 
month employees, and pro-rated longevity increments (pro-rated on the 
basis of hours worked) shall be awarded to part-time employees working iess 
than a full day. 
3.	 Effective July 1, 2000, the following differential will be paid to the above 
defined skilled workers: $2,500 to electricians and plumbers who are licensed 
by the State of New York and $1,500 to any skilled worker holding union 
journeyman status at the time of hire by the District for the skilled worker 
position. If at some future time after the date of hire, the skilled worker should 
secure a New York State license as an electrician or a plumber or union 
Journeyman status, the skilled worker will be eligible for the above differential. 
ARTICLE IV - Work Schedules and Overtime Provisions 
A.	 1. Custodial and maintenance employees will work eight (8) consecutive hours 
per day exclusive of one (1) hour for lunch for a totai of forty (40) hours per 
week. The normal workweek will be Monday through Friday. Employees hired 
on or otter July 1, 1978, or volunteers from stoff hired prior to that dote, or if no 
such employees are available, the least senior employees District-wide, may 
be assigned to provide Saturday staffing for four (4) buildings, and their 
normal work week may be any five (5) consecutive days, Monday through 
Saturday. Such employees shall receive a wage differential of one and one­
half (1.5) percent. However, no differential shall be paid to volunteers for 
Saturday staffing on a Tuesday to Saturday schedule. Tours on this schedule 
shall be of at least three (3) months duration. For employees on the latter 
schedule, Sunday will be paid as provided by Article IV, Section D. The other 
off day will be paid at time and one-half (1.5). 
2.	 Effective July 1, 2000, new hirees as custodial workers, cleaners, 
groundspersons, and maintenance workers can be assigned a normal work 
week of five out of six consecutive days, Monday to Saturday, without any 
pay differential. 
3.	 The District shall have the option to assign any and all employees to a 
Monday through Friday shift dUfing the months of July and August. No night 
or Saturday wage differential shall be paid to individuals so assigned. 
4.	 The District shall not abolish full-time positions to create two or more part-time 
positions. 
5.	 Overtime in excess of forty (40) hours per week will be reimbursed at one and 
one-half (1.5) times the hourly rate except as provided in Section D of this 
article or specifically provided above. 
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6, The custodial hourly rates will be determined by dividing the annual salory by 
2080, 
B, Those regular, full-time employees, working the night shift will be paid a night 
differential of eight (8%) percent of salary in addition to regular salary, A five 
(5%) percent night differential shall be paid to employees hired on or after July 
1, 1981, This provision shall not apply to individuals who are hired after March 1, 
1997, 
C, All Sunday and contract holiday overtime work scheduled prior to Monday of 
the week in question will be at time and one-half (1,5) with a three (3) hour 
minimum, Unscheduled work on Sundays and contract holidays will be at 
double time with a minimum of three (3) hours, Employees called in for 
emergencies, except for an extension of the normal work day, Will also have the 
three (3) hour minimum, Work performed on Chrrstmas and New Year's Day 
shall be paid at double time, 
D, Custodial workers, cleaners, groundspersons, and maintenance workers/laborers 
are required to work on emergency days, Failure to report on an emergency 
school closing day shall result in a written warning for the first occurrence and 
the deduction of a day's pay if the second occurrence takes place within three 
years of the first occurrence unless illness is validated by a physician's statemen t 
or the absence is excused by the Superintendent or his/her designee, 
If the emergency day falls on a Saturday, Sunday, or holiday, and the custodial 
worker, cleaner. groundsperson, and/or maintenance worker/laborer fails to 
report to work without a valid excuse, a letter of supervision with a copy to the 
employee's personnel file shall be given to the employee, 
E, All employees covered by this agreement are required to report to work except 
when excused for the following reasons: 
1, 
2, 
3, 
4, 
Sick Leave 
Annual Leave (Vacation) 
Personal or bereavement leave according to Agreement, 
Employees who work on an emergency/snow day, shall receive a 
compensatory day in lieu thereof as may be agreed upon between the 
employees and his/her supervisor, 
F, All overtime assignments are to be rotated on a fair and equitable basis, 
G, Employees titled as Cieaners who wish to be titled as Custodial Workers will be 
given the opporfunity upon request to the District. it is understood that such title 
change will be made by the District when it is deemed to be in the District's best 
interest. 
1.	 Such title change will involve a lateral move to the Custodial Worker salary 
schedule at the same step placement as when employed as a Cleaner. 
2.	 The employee who will be ti~ed as Custodial worker will assume all the 
responsibilities of the Civii Service title of Custodial worker. including serving a 
probationary period of up to fifty-two (52) weeks. 
3.	 It is understood that this is a change in title and responsibility only, 
and it has no effect on the assignment the person holds or the location 
of that assignment. 
The purpose of the above is to enable fhose individuals titled Cleaner to be 
eligible for promotional examinations that require a title and experience as 
custodial worker as a condi~on tor the examination. 
ARTICLE V - Paid Holida 5 
The following days will be holidays with pay during each year for all tweive (12) month 
employees. The schedule of holidays with pay will be determined as soon as it 
reasonably can be after the school calendar has been established. The President of 
the Eastchester Unit and/or his/her designated representative and the Superintendent 
of Schools and/or his/her designated representative will make the determina~on and 
in no instance will the total number of days be less than the total number designated 
herein: 
Fourth of July New Year's Eve 
Labor Day New Year's Day 
Columbus Day Martin Luther King. Jr. 
Veterans Day Presidents Day 
Thanksgiving Day Good Friday 
Thanksgiving Day Recess Memorial Day 
Christmas Eve Last day betore vacation 
Christmas Day (one per year) one-half day 
Christmas Day Recess Yom Kippur' 
Rosh Hashonah' 
In addition. CSEA Custodial Unit members will have a half day on the day before the 
December Holiday recess as per the official school district calendar. 
'CSEA Custodial Unit members sholl have off on the Rosh Hashanah and Yom Kippur 
holidays when those days tail an school days in accordance with the official school 
district caiendor. 
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ARTICLE VI - Vacation
 
A.	 1. Vocation allowance for all twelve (12) month employees In this unit sholl be
 
as follows:
 
a.	 12 working days after one complete year of service as of July 1. 
b. 17 working days after five full years of service as of July 1. 
c.	 22 working days after twelve full years of service as of July 1. 
2.	 Starting with the sixteenth year of service. one (1) day of vacation time will 
be added for each full year of service up to and including the twentieth year 
of service for a maximum of twenty-seven (27) vacation days a year. 
3.	 Individuals hired after March 1. 1997. shall be credited their vacation on a 
monthly basis at the following rate: 
a.	 One to five years of employment - 12 working days at the rate of 1.00 
days upon the completion of each month of employment. 
For the first three (3) years of service, vacation time is accrued on a 
monthly basis and can only be used after it has been earned. After three 
(3) complete years of service, as of July 1, vacation time sholl be credited, 
Such yearly allotments may be used with supervisor approval during that 
year of service. Should on eligible member separate from the district after 
using a full year's allotment of vacation and before the end of that year 
of service, the employee shall have their vacation time pro-rated and 
appropriate deductions shall be made from his/her final pay check. 
b.	 Six to 12 years of employment - 17 working days at the rate of 1.42 days 
upon the completion of each month of employment. 
c.	 After 12 years onward of employment - 22 working days at the rate of 
1.83 days upon the completion of each month of employment. 
B.	 Section A of this article does not apply to those people working the school 
calendar year only (10 month schedule). 
C.	 In exceptional cases and when it is in the best interests of the District, an 
employee may be allowed to accumulate unused vacation for a period of two 
(2) years. 
D.	 An employee's vacation pay will be available at the start ot his vacation if 
written request to the Business Office has been made at least two (2) weeks prior 
to his vacation date. However, it cannot be paid prior to July I. 
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E.	 Employees will request. and the District will schedule vacations on or before May 
1 each year. Requests will be granted whenever possible and confhcts will be 
determined by seniority or agreement between all parties. Emergency changes 
in vacation schedules can be made by mutual agreement. 
F.	 Vacations may be scheduled during the school year only with the approval of
 
the Superintendent of Schools or his/her designee.
 
All custodial, maintenance and grounds employees hired after the date of the 
signing of the new contract shall be allowed to take up to ten (10) vacation 
days from the last day of school in June up to the first day of school in 
September. 
Any requests for days in excess of ten (10), for the aforementioned period, must 
be with the approval of the Superintendent of Schools or his/or her designee. 
For employees hired prior to the signing of the new contract the following shall 
apply: 
1.	 For only the period of June 1 - September 30, custodial grounds and 
maintenance employees covered by the CSEA contract will be permitted 
to take at least ten (10) working days of vacation (assuming an employee 
has 10 days) or fifty (50%) percent of a accumulated vacation time, with a 
maximum of twenty (20) working days. 
Accumulated Working Vacation 
2.	 Employees Vacation Days Days Allowed 
A	 7 7 
B	 10 10 
C	 14 10 
D	 20 10 
E	 24 12 
F	 32 16 
G	 40 20 
H	 48 20 
ARTICLE VII - Paid Leave 
A.	 Twelve (12) month employees and ten (10) month employees shall receive 
fifteen (15) days of sick leave per year. Twelve (12) month emp'oyees and ten 
(10) month employees may accumulate a maximum of two hundred and 
twenty (220) days of unused sick leave 
B.	 Unauthorized absences from work for ten or more consecutive workdays shall be 
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deemed a resignation unless a satistactory explanation and documentation for 
such absence is received by the District before the eleventh workday following 
the commencement of such unauthorized absence, 
C.	 Full-time employees hired prior to January 1, 1988, who exhaust their accrued 
sick leave shall receive one-half pay for as many months, or fractions thereof, as 
they have years of service, less any months, or fractions thereof, for which they 
have previously received half pay on account of illness during such service, it is 
understood that the intent of this benetit is to permit the full recovery and 
subsequent return to work of employees, The District reserves the right to 
request full medical reports and/or the examina~on of the employee by a 
school-appointed physician at no expense to the employee, Prior to the 
granting of such an extended leave, the District must receive reasonable 
assurance that the employee will, at the end of the extended leave, be able to 
return to work in a capacity similar to that which the employee had prior to the 
leave being granted, 
D,	 CSEA unit members shall be eligible for up to five (5) bereavement days for 
death in the immediate family (as defined in ETA contract and SWSCHP plan 
document, as in attached Appendix B,) 
1,	 Where there are extenuating circumstances, additional absence may be 
approved without loss of pay when the time can be charged to unused 
personal leave, unused vacation time or accumulated sick leave, 
2,	 Immediate family as used herein shall mean grandparent, husband, wife, 
child, stepchild, ward, grandchild, brother. sister, father, father-in-law, 
mother, mother-in-law, daughter-in-law or son-in-law, 
3,	 Bereavement ieave of one (1) day may be granted upon request for deaths 
not listed in Section D, item 2, This day, when granted and used, will be 
charged to personal leave, unused vacation time or accumulated sick 
leave, 
D,	 Each employee shall be allowed ten (10) days of absence each year to be 
charged against sick leave where a member of the employee's immediate 
family is ill. 
E,	 All employees will be allowed two (2) days of personal leave (without reason) 
with pay each school year, Unused personal leave days shall be cumulative to 
a maximum of tive (5) days, Except when it is not possible to do so, empioyees 
should give at least two (2) days prior notice of their intention to take a personal 
leave day, Additional personal ieave days may be granted at the reasonable 
discretion of the Board of Education it is understood that personal days may not 
be used for the purpose of extending a vacation/holiday period, 
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ARTICLE VIII - Emplo ee Frin e Benefits
 
Section 60B (Improved Death Benetlts) of the New York Stote Employees' Retirement 
System and Section 751 (20 years career plan) will be continued in force during the 
term of this agreement for eligible employees. 
A Retlfement Incentive Plan will be offered to unit members, with a notification 
deadline of December 1, 2007. 
Employees, who have ten (10) years or more service shall. at the time of their 
retirement, be compensated for unused sick leave days not to exceed 220 days at 
twenty five (25) percent of the daily rate in effect at the time of retirement. or with six 
(6) weeks' pay, whichever is greater. Employees electing the six weeks' pay must 
notify the District six (6) months in advance of the intended date of retirement. 
A. HEALTH INSURANCE PLAN 
Effective Juiy 1, 2007, bargaining unit members will pay 3.0% of the annual 
cost of health insurance. 
Effective July 1, 2009, bargaining unit members will pay 3.25% of the annual 
cost of health insurance. 
1.	 The Board agrees to pay any active employee eligible for full health 
insurance benefits, who is already covered by another health insurance plan, 
the sum of $2,000.00 for each full year the employee declines coverage 
under the District's health insurance program, This payment will be made 
after each full year of employment during which insurance coverage was 
waived. 
2.	 Effective July 1, 1982, the District will pay, on behalf of employees who retire 
on or after that date, unless prohibited by law from doing so without hoving 
to similarly compensate those employees who retired before July 1, 1982 and 
their tamilies, seventy (70%) percent of the premium for individual retirees and 
fifty (50%) percent of the premium for families of such retirees. 
3.	 The Board reserves the right to change the health insurance carrier as long as 
the benefits being offered by the new insurance carrier shall be equal to or 
better than benefits now being provided by the Southern Westchester 
Schools Cooperative Health insurance Plan. During the term of this 
agreement. the Board agrees to match equally ail benefit changes, 
increased or decreased, that may be provided by the Southern Westchester 
Schools Cooperative Health Insurance Plan, 
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The Board will submit to the Union, thirty (30) days prior to any contemplated 
change, a complete list of benefits offered by the new health insurance carrier. 
In the event the benefits being offered by the new health insurance carrier are 
not equal to, or better than, the benetits now being provided by the Southern 
Westchester Schools Cooperative Health Insurance Plan, the Union may 
demand arbitration of the issue within thirty (30) days offer receiving said offer, 
B. The District will pay 100% at the premium for either the individual or tamlly dental 
insurance coverage under the CSEA Employee Benefit Fund. 
The present dental insurance plan will be modified to include dependent 
children nineteen (19) years or over as long as they are full-time students (12 
credit hours), 
C. Effective July 1. 2000, the District will pay 100% of the premium for the CSEA Silver 
Vision Plan for employees only. Empioyees may maintain a family plan with 
employee contribution towards the difference in premium between the 
individual and the family plan. 
D. In order to encourage employees to maintain and improve their knowledge 
and skills through continuing education, the District will reimburse employees for 
course work completed offer July 1, 2000, under the tollowing condi~ons: 
1. The tull cost af tuition for approved in-service courses, 
2, Fifty percent (50%) of the cast of approved undergraduate or graduate 
courses. 
3 The maximum reimbursement for any course wlli be S500, 
4, A passing grade must be received in a course in order to obtain 
reimbursement. 
5, A maximum of five courses may be taken for reimbursement during any 
school year (including summers), 
6, Prior administrative approval is required for any course for which tuition 
reimbursement will be sought, 
E, The District agrees to provide a 125 cafeteria plan, 
F, Employees will be compensated at the rate in accordance with the prevailing 
Internal Revenue Service rate for all authorized mileage for the use of their own 
personal vehicles, Those employees who regularly carry materials and 
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equipment in their cars at the request ot the District shall be compensated at 
the rate ot thirty ($30) dollars per month for the use of their cars. 
G.	 Part-time Empioyees 
Employees, hired on or after July 1, 1987, and who work less than 50% ot the 
normal workweek, shall be ineligible for insurance coveroge. 
ARTICLE IX - Job Security and Seniority 
A.	 Protection under Section 75 of the Civil Service Law will be granted to all non­
competitive and labor class employees upon completion of two (2) years of 
satisfactory service. 
B.	 Where an employee Is assigned temporarily to perform the duties of a higher 
c1assitication at a higher rate of pay, he shail be guaranteed the rate of pay of 
the higher classification. Such higher rate of pay shall be paid only for time 
actually worked in the higher classification. An employee may be assigned 
temporarily to perform duties of a higher classification only in emergencies for 
the purpose of replacing another employee who is off with pay, on leave of 
absence. sick leave, bereavement leave, personal leave or vacation after five 
(5) days when school is in sessian. This precludes a regUlarly scheduled vacation, 
C.	 When an employee is temporarily assigned to perform the duties of a lower 
classification, he shall be guaranteed his regUlar rate of pay. 
D.	 Seniority shall commence from the first date of a probationary appointment. 
E.	 Notice of all promotional opportunities shall be posted and eligible employees 
may apply for same and be considered ahead of non-employees of the District. 
Where more than one person applies for a provisional promotion ond is 
qualified, the three with the most seniority will be considered, and one of them 
will be appointed. This rule wiil olso be taken into consideration, as far as is 
possible. when appointments are to be made from a certified open competitive 
or promotional civil service list. 
F.	 In the event of lay-off in the nan-competitive or labor class, such loy-off shail 
occur in the inverse order of hiring. In the event of lay-off in the competitive 
class, lay-off shall occur in the Inverse order of permanent appointment. Any 
employee laid off shall be placed on a recall list for three (3) years. 
G.	 Custodial and maintenance employees will only be reassigned to another work 
schedule on a voluntary basis if he/she is an incumbent as of July 1, 1974, as 
provided by Article IV. Section B, 
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H.	 In the event that school is closed due to labor relations' disputes between 
parties not covered by this agreement. then there shall be no change in present 
policy to personnel not directly involved in the aforementioned dispute and 
covered by this agreement, and they shall be guoranteed employment and 
payment therefore. 
I.	 Upon request to the Superintendent of Schools, an employee shall be permtted 
to examine his official employment and personnel file. fhe Board of Education 
reserves the right to remove from the file all personal and employment 
references given prior to employment medical records and police reports. 
J.	 fhe Board sholl provide the unit with a seniority list of employees by December 
l,t of each year of the contract. 
ARTICLE X - RULES AND REGULATIONS 
A.	 EXisting work rules, fringe benefits, or working conditions not covered in this 
agreement, will not be changed, except under dire emergencies, without prior 
discussion with the Union eiected representative. 
B.	 In the case of substantial tringe benefits such as extended sick leave, such 
written Board policies Will not be changed without prior discussion with the Union 
elected representative and mutual agreement, and such mutual agreement will 
not be unreasonably withheld. 
ARTICLE XI - District-Union Relationship 
A.	 The Union sholl be the 501e judge of Its own rules and regUlations with respect to 
Union and organizational administration. 
B.	 The Union shall have the right to post notices and communications on bulletin 
boards maintained on the premises and facilities of the District. 
C.	 The President of the Westchester Local 860 at the Union, or hIS/her designated 
agent, or the designated Labor Relations Specialist shall have the right of visiting 
the facilities of the District for the purpose of adjusting grievances and 
administering terms of this agreement with advance notification through the 
Superintendent of Schools. 
D.	 Employees designated or elected for the purpose of adjusting grievances and 
maintaining administration fights of the agreement shali have up to two and 
one-half (2.5) hours of free time, per week, from their regUlar duties to fulfill these 
obligations. Any additional time for these responsibilities must be requested. 
E	 fhe 80ard will allow a total of three (3) aggregate days at full pay per year for 
conducting Union business, 
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F.	 Neither the District nor the Union. through their officers, members, 
representatives, agents or committees shall engage in any subterfuge of any 
kind for the purpose ot deteating or evading the terms of this agreement. 
G.	 Consultation on Job Categories 
The District will conSUlt with the Union prior to setting the placement and/or rate 
of pay for a new or changed position. 
H.	 Labor/Management Committee 
The Labor/Management Committee shall be comprised of members appointed 
by the District and the Union. It shall be the purpose of said Labor/Management 
Committee to discuss any and all problems that may arise. The 
Labor/Management Committee shall meet whenever necessary. An agenda of 
the topics to be discussed shall be sent to each committee member, five (5) 
days prior to the scheduled meeting. 
I.	 Union Meetings: 
The Union will have use of employer's facilities for union meetings (estimated to 
be 3-4 times per year) and contract ratifications. 
ARTICLE XII - Dulies and Obli alions 
A.	 Adhering to the principle that duties and obligations come with rights and 
privileges, the Union agrees to do its utmost to see that its members perform their 
respective duties in the District loyally, efflclen~y, and contlnuousiy under the 
terms of this agreement. The Union and its members will endeavor to protect the 
interests of the school and the community, to conserve its property, to protect 
the pupils, and 10 give service of the highest quality. 
8.	 The District agrees to furnish each new employee and all present employees a 
copy of this Agreement. 
C.	 The CSEA Custodial Unit agrees to negotiate an evaluation instrument tor all 
members. (Appendix D) 
ARTICLE XIII - Separability 
If any legislation or court decision renders any portion of this agreement invalid or 
unentorceable, the invalid or unenforceable provision shall be severed from the 
agreement, and fhe remaining provisions shall confinue in full force. 
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ARTICLE XIV - Job Related Physicals
 
All custodial and maintenance personnel shall be required to undergo job related 
physicals at least once every two (2) years at the District's expense. 
ARTICLE XV - Grievance and Arbitration 
A. Personal grievances will follow the established grievance procedure. 
B.	 1. Interpretation of this contract, when both parties cannot agree. will be 
subjected to arbitration and both parties agree in advance to be bound by 
the decision of the impartial arbitrator. 
2.	 Disputes arising concerning the interpretation or application of the terms of 
this agreement or the rights claimed to exist thereunder, shall be processed in 
occordance with the following procedure: 
a.	 Such dispute by an employee shall be presented by the employee, or by 
the Union representative to his/her immediate supervisor. The aggrieved 
will first present the grievance in writing no later than twenty (20) working 
days after the grievance occurs, or knowledge should reasonably be had 
thereof. 
b.	 In the event such dispute is not resolved within five (5) working days from 
such presentation it shall then be presented by the employee or the Union 
to the next ranking supervisor. 
c.	 In the event such dispute is not satisfactorily resolved or adjusted at the 
preceding step of the procedure, then the Union shall present the same to 
the Superintendent of Schools or his/her designated representative for an 
opinion. 
d .In the event that such dispute is not then satisfactorily resolved or adjusted 
within ten (10) working days after such presentation. it shall be referred by 
either party to binding arbitration. by an impartial arbitrator, to be 
mutually agreed upon by the parties. 
e.	 In the event the parties are unable to agree upon an impartial arbitrator 
within ten (10) working days after the reterral of such matter to arbitration, 
then an appointment shall be made in accordance with the rules and 
regulations of the American Arbitration Association. 
r.	 Any cost arising out of the use of such arbitrator shall be divided equally 
between the District and the Union. 
ARTICLE XVI - Mana ement Ri hts 
A.	 Except as validly limited by express provisions of this agreement or any federai, 
state, or local law or ordinance or civil service rules that pertain to school 
districts, the Board reserves the right to unilaterally determine the standards of 
service to be offered by it; to set the standards of selection of empioyment; to 
direct and assign employees and to regulate work schedules; mandate 
overtime; to take disciplinary action; to eliminate or reduce positions; to 
maintain the efficiency of governmental operation; to determine the methods, 
means and personnel by which its operations are to be conducted; to 
determine the content of job classifications; to allocate positions to pay grades; 
to take all necessary actions to carry out its mission in emergencies; and to 
exercise complete controi and discretion over its organization and the facilities, 
methods, means and technology of performing work, 
B,	 It is expressly understood by and between the parties to the agreement that by 
not exercising the rights hereby stated and reserved, or by exercising them in a 
particular way, the Board shall not be deemed to have waived any of the rights 
specificoily given to the Board under this agreement. 
C.	 The Board retains the right to promulgate and post reasonable rules and 
regulations governing the conduct and acts at employees during working hours 
not inconsistent with this agreement, 
iT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THiS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL 
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ARTICLE XVII- Terms of A reement 
The agreement shall be effective July 1. 2007 and shall remain in torce through 
June 30. 2012. 
The contract is to remain in torce until a new agreement is negotiated. 
IN WITNESS THEREOF. the parties hereto have caused these present to be executed by 
their authorized officers on the Day at 200 
BOARD OF EDUCATION CIVIL SERVICE EMPLOYEES ASSN .. 
EASTCHESTER UNION FREE INC.. LOCAL 1000 AMERICAN 
SCHOOL DISTRICT. TOWN FEDERATION OF STATE. COUNTY 
OF EASTCHESTER & MUNICIPAL EMPLOYEES, AFL-CIO 
EASTCHESTER, NEW YORK WESTCHESTER COUNTY. LOCAL 860 
THE EASTCHESTER UNION FREE 
SCHOOL DISTRICT 
I ,"""1 o
. 
/ 
, 
,.fJ\ 't!vL /~L, /­AJ ~ A.I" I)PRESIDENT PRESIDENT 
LABOR RELA:rI0NS SPECiALIST 
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APPENDIX A - Lon evi 
711/0_ 2/1/05 7/1/05 2/1/0. 7/1/0. 211/07 
Cumulative CumulafivEJCumulative Cumulative Cumulative Cumulative 
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$615$580 $594 $600 $621vears 5574
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.')474ears $1048 $479 $491 Sl085 $496 $1,096 $508 $1,123 $513 $1,134$1.059 
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$474 $479 $508 $1,631 $513ears S1.522 $1.538 $491 $1.576 $496 $1.592 $1.647
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$667 $2.243 $691 $2.322 $698 $2,345ears $645 $2.167 $651 $2,189 $674 $2.266 
17
 
APPENDIX B - Immediate Family Detinition 
"Immediate tamlly" shall mean nuclear family, Including stepfather/stepmother, 
grandparent, husband or wife, domestic partner, child, stepchild, ward, grandchild, 
brother or sister, father or father-In-law, mother or mother-In- law, son-In-law or 
daughter-In-law, or any other relative if living In the employee'S Immediate household. 
An Individual will be considered a domestic partner If he/she tultilis the requirements 
outlined In the definition of domestic partner which is accepted by Statewide School's 
Cooperative Health Plan document. 
APPENDIX C - Salary Schedule 
. Cleaner ·10 Months 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
2007·2008 
$11,517 
$11,863 
$12,279 
$13,087 
$13,461 
$13,835 
$14,206 
$14,574 
$14,950 
$15,320 
$15,689 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
2008·2009 
$11,903 
$12,260 
$12,690 
$13,525 
$13,912 
$14,298 
$14,682 
$15,062 
$15,451 
$15,833 
$16,215 
Custodial Worker· 10 Months 
2007·2008 
$12,034 
$12,379 
$12,796 
$13,604 
$13,978 
$14,352 
$14,723 
$15,091_ 
$15,466 
$15,83~_ 
$16,205 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
2008·2009 
$12,437 
$12,794 
$13,225 
$14,060 
$14,446 
$14,833 
$15,216 
$15,597 
$15,984 
$16,367 
$16,748 
, 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
2009·2010 
$12,326 
$12,695 
$13,140 
$14,005 
$14,406 
$14,806 
$15,203 
$15,597 
$16,000 
$16,395 
$16,791 
2010·2011 
$12,764 
$13,146 
$13,606 
$14,502 
$14,917 
$15,332 
$15,743 
$16,151 
$16,568 
$16,977 
$17,387 
2009·2010 
$12,879 
$13,248 
$13,694 
$14,559 
$14,959 
$15,360 
1-.--$15,756.." .._.0"--­
$16,151 
$16,551 
$16,948 
$17,343 
2010·2011 
$13,336 
$13,718 
$14,180 
$15,076 
$15,490 
$15,905 
$16,315 
$16,724 
$17,139 
$17,550 
$17,959 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
2011·2012 
$13,217 
$13,613 
$14,089 
$15,017 
$15,447 
$15,876 
$16,302 
$16,724 
$17,156 
$17,580 
$18,004 
2011·2012 
$13,809 
$14,205 
$14,683 
$15,611 
$16,040 
$16,470 
$16,894 
_.2..1],318 
$17,747 
$18,173 
$18,597 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
Cleaner -12 Months 
2007·2008 
$37,148 
$38,264 
$39,602 
$42,221 
$43.416 
$44,613 
$45.809 
$47.009 
$48,206 
$49.406 
$50,602 
$51,807 
$52,042 
$53,186 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
2008-2009 
$38,392 
$39,546 
$40,929 
$43,635 
$44,870 
$46,108 
$47,344 
$48,584 
$49,821 
$51,061 
$52,297 
$53,543 
$53.785 
$54,968 
Custodial Worker - 12 Months 
2007-2008 
$37.665 
$38.781 
$40,118 
$42.737 
$43,933
-
$45,130 
$46,326 
$47,525 
$48,722 
$49,923 
$51,119 
$52,324 
$52,559 
J53,70L 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
2008·2009 
$38,927 
$40,080 
$41.462 
$44,169 
$45.405 
$46.642 
$47,878 
$49,117 
$50,354 
$51,595 
$52,831 __ 
$54,077 
L254,320
L $55,502 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
i 14 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
2009·2010 
$39,755 
$40.950 
$42,382 
$45,184 
$46.463 
$47,745 
$49,025 
$50,309 
$51,590 
$52,874 
$54,154 
$55.444 
$55,694 
$56,919 
2009·2010 
$40,309 
$41,503 
$42,934 
$45,73L 
$47,017 
$48,298 
$49,578 
$50,861 
$52,142 
$53.427 
$54.707 
$55,997 
$56,248
-
$57,472 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
] 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
2010·2011 
$41,166 
$42.404 
$43,887 
$46.788 
$48,112 
$49.440 
$50.765 
$52,095 
$53.421 
$54,751 
$56,076 
$57.412 
$57,671 
$58,940 
2010·2011 
$41,740 
$42,976 
$44.458 
$47,361 
$48,686 
$50,013 
$51,338 
$52.667 
$53,993 
$55,324 
$56,649 
$57,985 
$58,245 
$59.512 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
2011·2012 
$42,627 
$43,909 
$45.445 
$48,449 
$49,820 
$51.195 
$52,567 
$53.944 
$55,317 
$56,695 
$58,067 
$59.450 
$59,718 
$61,032 
2011-2012 
$43,222 
$44,502 
$46,036 
$49,042 
$50.414 
$51,788 
$53,160 
$54,537 
$55,910 
c-257,288_ 
$58,660 
$60,043 I, 
$60,313 
$61,625
 
I 
'Electrician, Car enter, Plumber 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
2007·2008 
$46,306 
$47,678 
$49,330 
$52,552 
$53,754 
$54,950 
$56,] 54 
$57,352 
$58,545 
$59,749 
$60,943 
$62,228 
$63.428 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
2008-2009 
$47,857 
$49,275 
$50,983 
$54,312 
$55,555 
$56,791 
$58,035 
$59,273 
$60,506 
$61,751 
$62,985 
$64,313 
$65,553 
Head Custodian - Elementary 
2007-2008 
$43,106 
$44,384 
$45,919 
$48,918 
$50,112 
$51,307 
$52,509 
$53,706 
$54,900 
$56,107 
, 
$57,306 
$58.442 
$59,642 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
2008·2009 
$44,550 
$45,871 
$47.457 
$50,557 
$51,791 
$53,026 
, 
$54,268, 
$55,505 
$56,739 
$57.987 
$59,226 
$60.400 
$61,640 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
2009-2010 
$49,556 
$5l,Q24 
$52,793 
$56,240 
$57,527 
$58,807 
$60,095 
$61,377 
$62,654 
$63,943 
$65,221 
$66,596 
$67,880 
2009-2010 
$46,132 
$47,499 
$49,142 
$52,352 
$53,630 
$54,908 
$56,195 
$57.475 
$58,753 
$60,046 
$61,329 
$62,544 
$63,828
________.."'.__ w.~_ 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
2010-2011 
$51,315 
$52,835 
$54,667 
$58,237 
$59,569 
$60,895 
$62,228 
$63,556 
$64,878 
$66,213 
$67,536 
$68,960 
$70,290 
2010·2011 
$47,770 
$49,185 
$50,887 
$54,211 
$55,534 
$56,857
, 
$58,190 
$59,515 
$60,839 
$62,178 
$63,506 
$64, 764 
$66,094 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
2011-2012 
$53,137 
$54,711 
$56,608 
$60,304 
$61,684 
$63,057 
$64.437 
$65,812 
$67,181 
$68,564 
$69,934 
$71,408 
$72.785 
2011·2012 
$49.466 
$50.931 
$52,693 __ 
$56,134 
$57,505 
$58,875 
$60.256 
c--l61 ,628 
$62,999 
$64,385 
$65,760 
$67,06L 
$68,440 
21 
1 $48,117 1 $49,729 1 $51,494 1 _$53,322 1 S55,215 
2 $49,548 2 $51,208 2 $53,026 2 $54,908 2 $56,857 
3 $51,263 3 $52,980 3 $54,861 3 $56,809 3 $58,826 
$62,6724 $54,614 4 $56,444 4 $58,448 4 S60,523 4 
5 SQl,848 $64,0445 $55,810 5 S57,680 55 S59.728 
6 $58,914 6 S63,1716 $57,004 6 $61,005 6 $65,414 
7 $60,153 7 $64,499 77 $58,203 7 S62,288 $66789 
2011-20122007·2008 2008·2009 2009-2010 2010·2011 
, I 
~ 
8 S59, 399 8 S6l,389 8 $63,568 8 S65,825 8 S68,162 
9 $67,1509 S6O,595 9 9 S64,848 9 S69,534S~2,625 
10 $68,484 1010 $61,799 S70,91510 S63,869 10 $66,136 
11 $67,420 11 $69,813 11 $72,29111 S62,999 11 S65,109 
12 $64,139 12 $66,288 12 $68,641 12 12 S73,601S7L078 
$74,97713 $65,339 13 $67,528 13 [S69,925 1 13 S72.407 113'I 
Maintenance Foreman 
2007-2008 
S63,116 
S64,996 
I $67,251 
S71,659 
S73,931 
$76,204 
2008·2009 
$65,230 
$67,] 73 
S69,504 
S74,06O 
S76,408 
S78,757 
2009·2010 
$67,546 
S69,558 
S7L971 
$76,689 
$79,120 
$81,553 
$82,772 
2010-2011 
$69,944 
S72.027 
S74,5;iL 
S79,4li 
$81,929 
$84,448 
$85,710 
11 1 11 
22 2 2 2 
33 3 3 3 
4 44 4 4 
55 5 55 
66 6 
77~ I $77.343 I ~ I $79,934 I 7 
2011-2012 
S72,427 
S74,584 
S77, 172 
$82,230 
S84,837 
$87,446 
$88,753 
-
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Maintenance Laborer 
2007-2008 
$37,753 
$38,869 
$40,210 
$42,831 
$44,029 
$45,217 
$46,424 
$47,622 
$48,824 
$50,018 
e---l~ 1,21 ~_ 
I $52,474 
$53,614 
$54,754 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13
 
14
 
Painter 
2007-2008 
$45,121 
$46.475 
$48,102 
$51,278 
$52,471 
$53,670 
$54,§75 
$56,065 
L $57,261 
$58,462 
$59,657 
I $60,801 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
2008-2009 
$39,018 
$40,171 
$41,557 
$44,266 
$45,504 
$46,732 
$47,979 
$49,217 
$50,460 
1-' $51,694 
$52,932 
$54,232 
$55,410 
$56,588 
2008-2009 
$46,633 
$48,032 
$49,713 
I 
$52,996 
$54,229 
$55,468 
$56,713 
$57,943 
$59,179 
$60,420 I 
$61,656 
$62,838 
I 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
2009-2010 
$40,403 
$41,59L 
$43,032 
$45,837 
$47,119 
$48,391 
$49,682 
$50,964 
$52,251 
$53,529 
$54,811 
$56,157 
$57,377 
$58,597 
2009-2010 
$48,288 
$49,737 
$51,478 
$54,877 
$56, 15t\_ 
$57,437 
$58,726 
$60,000 
$61,280 
$62,565 
$63,845 
$65,068 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
2010-2011 
$41,837 
$43,074 
$44,560 
$47,464 
$48,792 
$50,109 
$51,446 
$52,773 
$54,106 
$55,429 
$56,757I 
$58,151 
$59,414 
e---l60,677 I 
2010-2011 
$50.002 
$51,503 
$53,305 
$56,825 
$58,147 
$59,476 
$60,811 
$62,130 
---­
$63,455 
$64,786 
$66,111 
$67,378 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
2011-2012 
$43,322 
$44,603 
$46,142 
$49,149 
$50,524 
$51,888 
$53,272 
$54.646 
$56,027 
$57,397 
$58,772 
$60,215 
$61,523 
$62,831 
2011-2012 
$5l,777 
$53,331 , 
$55,197 
$58,842 
$60,211 
$61,587 
$62,970 
$64,336 
$65,708 
$67,086 
$68,458 
L $69,7ZL 
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12 
1
2
3
4
5
6
7
8
9
10
11
12
13
14
1
2
3
4
5
6
7
8
9
10
11
12
13
2007-2008 
Senior Custodian 
839,747 
840,925 
$42,339 
$45,102 
$46,299 
$47,500 
$48,693 
850,012 
851,09,,_ 
$52,289 
853.489 
$54,691 
$55,884 
1 
2 
3 
4 
5 
6 
7 
8 
9 
\0 
11 
12 
113 
141 $57,027 14 
2008-2009 
,-$41,079 
842,296 
$43,757 
$46,613 
$47,850 
$49,091 
$50,324 
~51'687 
$52,805 
$54,041 
$55,281 
$56,523 
$57.756 
L $58,937 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
2009-2010 
$42,537 
$43,798 
845,310 
$48,268 
$49,549 
$50,834 
852,111 
$53,522 
854,680 
$55,959 
$57,243 I 
$58,530 
$59,806 
$61.029 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
2010-2011 
$44,047 
$45,353 
$46,919 
$49,982 
$5l.308 
$52,639 
853.961 
$55.422 
$56,621 
$57,946 
$59,275 
tE'608 $61,929 
$63,196 
2011-2012 
$45,611 
$46,963 
$48,585 
$5l,756 
$53,129 
$54,508 
855,877 
$57,389 
$58,631 
$60,003 
$6l.379 
$62,760 
864,127 
$65.439 
24 
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EASTCHESTER UNION FREE SCHOOL DISTRICT
 
CLASSIFIED EMPLOYEE PERFORMANCE EVALUATION
 
Em 10 ee Name Position Tille Toda 's Date 
Immediate Supervisor's Name 
Immediate Su ervlsor's Title 
Hire Date: 
Probation 
End Dale: 
I-Ro:e",a"s,;,o"-n,-,f,,o,-:,-,;Ev"a",l"ua"t",io",n"': ~-1 How long has employee worked in this 
o Annual Review department? 
[] Probation 1 How long has employee worked in this position? 
o Probation 2 
lI:] Probation 3 ­Permanent Status Review How long has employee worked under your
--'-==="'-'=====---1 supervision? 
A. CAPACITY OF WORK 
I 
The extent to which the employee accomplishes 
. assigned work within a specific time period.I 
B. QUALITY OF WORK 
The extent to which the employee's work is well 
executed, thorough antl accurate. 
C. KNOWLEDGE OF ASSIGNMENT 
I The extent to which the empl,oyee knows and ~ 
demonstrates how and why to do all phases of 
assi· ned work. ~"====~ -­
I 
D. COMMUNICATION/COOPERATION WITH 
OTHERS 
The manner in which the employee r [I
communicates with other individuals. Consider ~ 
rhe employee's tact. courtesy, and effectiveness 
in deal in with others.~=~_---l.------...l.-_ __ 
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Performance ~fors 
E. ATTENDANCE AND RELIABILTY
 
The extent to which employee arrIves on time and I 1 ~ 
demonstrates consistent attendance; the extenwt I II 
to which the employee contacts supervisor on a
 
timel basis when employee will be late or absent, '--- ---' _
 
F. INfflATIVE
 
The extent to which the employee is self-d(rected
 I 
and resourceful in meeting job objectives:
 
consider how well the employee fo!lows through
 ILo""n=a-'JSS",lg.~n"m=e",nt"s"-o",r"p"-rO"C,,e,,dLu_re_s_t_o_e_ff_e_c_,t_iv_e_IY_m_8_Elt---' --'-	 '---_ II changina circ'umstances. 
G. ADAPTABILITY/FLEXIBILITY 
I The extent to which the employee demonstrates] ~I 
, the ability and willingness to accept new/more 
I complex duties/responsibilities. L.---;-,;-,--,---,-= ==---=-=-:::-c"':---,--;;--­
* A "Needs Improvement" indication requires a full and detailed explanation below. Ifmore 
space ;s needed please affach an additional sheet. 
EVALUATOR COMMENTS (attach additional sheet If necessary): 
LE_M_PL_O_Y_E_E_C_O_M_M_EN_T_S_(_a_tt_a_c_h_a_d_d_l_ti_o_na_l_s_h_e_e_t_if_n_e_c_e_ss_a_ry_)_: ~I 
TO BE COMPLETED ONLY AT LAST EVALUATION BEFORE END OF PROBATIONARY PERIOD 
D' I recommend this probationary employee become permanent and continuous.
 
Cl I recommend this probationary employee be dismissed before the end of the
 
probationary period and will submit the appropriate forms.
 
o	 Employee resigned before completion of probationary period. (It is important that
 
Human pesources receive this for,r:n even if employee has resigned.) __
 
Supervisor's Signature & Tille Date I Administrative sign::fte 
I have been advised of my performance rafings. I have discussed fhe contents of this 
review with my supervisor. Mv sianature does not necessarilv imolv aareement. 
, 
Emolovee's Sianature & Tille Date 
. 
.­
o Employer has attached comments to this evaluation. 
o Employee has attached comments to this evaluation. 
I 
I 
